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Creating change oriented MOOCs:�
 �

- Peer assessment �
- Peer instruction
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• Henrik J. Mondrup
•  BSc Education Science
•  MSc. IT & Learning�


•  Instructional designer/advisor/lecturer:
•  MOOCs 
•  E-learning

• Areas of interest:
•  Social learning
•  Change oriented learning
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• Context of peer assessment
•  The challenges 
•  The results
• How it was done
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• Online caregiver education
• 9 countries
• Using Open edX
•  Focus on Peer Assessment
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• Simply knowing more was not enough

• Change of work behavior

• A need for change of 

•  meanings

•  habits

•  views
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Challenges in corporate education:�
 

• Changing workforce

• New technology

•  Life long learning / continuous development

•  Just-in-time (Peer Assessment vs Peer Instruction)
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•  The children’s well-being improved

•  Improved relations between caregivers and children

• Caregivers more satisfied and proud of their jobs

• Success of transforming attachment theory �

into practice

• Common care standard and methods
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“Tell me and I forget.�
 Show me and I remember.�
 Involve me and I understand”
 - Benjamin Franklin


“For the things we have to 
learn before we can do 
them, we learn by doing 
them” �
- Aristotle
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From acquisition to participation



D o w n l o a d  p r e s e n t a t i o n :  �
H e n r i k J M . c o m / r e s o u r c e s  
L i n k e d I n . c o m / H e n r i k J M o n d r u p 

1.  Information
2.  Application
3.  Reflection (what happened)
4.  Reflection (how can I improve)
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70% on the job

10% content

20% group work project
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Introduction
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The process 70% on the job

10% content

20% group work project

1.  Information

2.  Application of tools

3.  Reflection (what happened)

4.  Reflection (how can I improve)
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• Problem-centered (real world problems) 

• Authentic (Interviews promoting a “why”)

• Demonstration (less abstract)

• Application (learning by doing)

• Reflection (peer assessment)
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Patricia Cranton framework for reflection (Mezirow, 

Habermas)

Reflection and critical reflection of meaning perspectives:

• Content (what) - reflection

•  Process (how) - reflection

•  Premise (why) – critical reflection
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Peer instruction

• Narrative

• What, how and why questions
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