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1# AMPLIFYING EDUCATION



4 JOBS DESTROYED
FOR EACH ONE CREATED

MIDDLE CLASS INCOME  
REDUCED SINCE 2002

THE REFUGEES OF THE 
DIGITAL WORLD OF WORK



@ MOORE’S LAW OF SPEED

47% OF ACTIVITIES CAN BE 
PERFORMED BY MACHINES
IN THE NEXT 2 DECADES



CURRENT EDUCATION SYSTEM IS

POLARIZING
THE DIFFERENCE BETWEEN 
HAVES AND HAVE NOT’S



WORKING “DIGITAL REFUGEES”



AMPLIFYING EDUCATION



2# TECH & TOUCH JOURNEY



2

4

5

6

3

1

7 NOBODY WANTS TO TAKE THE RESPONSIBILITY 
FOR THIS KNOWLEDGE INVESTMENT

THERE IS NO IMMEDIATE GRATIFICATION FOR CONTINUOUS 
IMPROVING CAPABILITIES (PAY, ACCESS, RECOGNITION….)

USUAL METHODS ARE NOT ENGAGING, SOCIAL AND FUN, 
THAT PEOPLE VALUE IN THEIR DAILY EXPERIENCES 

LEARNING SEEMS AS A CHALLENGE AND NOT A 
MODEL THAT SHOULD BE CONVENIENT AND PART 
OF A DAILY ROUTINE AND FUNCTION 

FUNDAMENTAL HUMAN SKILLS NOT COVERED NOR 
THE POWER OF COMBINING TECH WITH HUMAN

PROGRAMS DESIGNED FOR A ONE OFF MAGIC 
DIPLOMA OR SPORADIC TOP UP  

CURRENT PROGRAMS DESIGNED TO ALREADY 
HIGHLY EDUCATED PEOPLE AND AN ASSUMPTION 
OF A STANDARD MODEL



TECH SKILLS

HUMAN 
SKILLS

FUNCTIONAL SKILLS

ENERGY & 
ATTITUDE

CULTURE & 
MINDSET

LEARNING 
DIGITAL

TECH-HUMAN 
AMPLIFYIED PRO



WHAT 
THE CONTENT 

TO LEARN
D I G I T A L H U M A N

TECH HUMAN – 3 key dimensions

HOW
THE RIGHT 
METHOD & 

TECHNOLOGY
L M S  +  G A M I F I C A T I O N

WHERE
PLACE & TIME

TO LEARN

I N  C L A S S R O O M

E V E R Y W H E R E SOCIAL + HUMAN 
BONDING ENERGIZING 

EXPERIENCES

O P E N  E D X  +  G A M I F I C A T I O N



TECH HUMAN – 3 key dimensions

WHAT 
THE CONTENT 

TO LEARN

HOW
DELIVER BY THE 
RIGHT METHOD

WHERE
PLACE & TIME

TO LEARN

edX AND LOCAL 
PARTNERSHIP FOR 

CERTIFIED CONTENT 

PERSONALIZED 
MULTICHANNEL 
BI-DIRECTIONAL 

COMMUNICATION

OPEN edX PLATFORM 
INTEGRATED WITH GFOUNDRY 

GAMIFICATION MISSIONS

SEAMLESS INTEGRATED ACCESS IN PHYSICAL PRESENCE 
OR ON THE GO PROVIDING A PERSONALIZED EXPERIENCE 

EVERYWHERE IN CLASSROOM

TECHNOLOGY AND DIGITAL ENGAGEMENT PLATFORM + 
ENERGY AND TEAM BONDING EXPERIENCES

DIGITAL AND HUMAN INTERACTION TOP, 
PROVEN AND RELEVANT CONTENT

DIGITAL SKILLS HUMAN SKILLS

LMS + GAMIFICATION PLATFORM
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7 NOBODY WANTS TO TAKE THE RESPONSIBILITY 
FOR THIS KNOWLEDGE INVESTMENT

THERE IS NO IMMEDIATE GRATIFICATION FOR CONTINUOUS 
IMPROVING CAPABILITIES (PAY, ACCESS, RECOGNITION….)

USUAL METHODS ARE NOT ENGAGING, SOCIAL AND FUN, 
THAT PEOPLE VALUE IN THEIR DAILY EXPERIENCES 

LEARNING SEEMS AS A CHALLENGE AND NOT A 
MODEL THAT SHOULD BE CONVENIENT AND PART 
OF A DAILY ROUTINE AND FUNCTION 

FUNDAMENTAL HUMAN SKILLS NOT COVERED NOR 
THE POWER OF COMBINING TECH WITH HUMAN

PROGRAMS DESIGNED FOR A ONE OFF MAGIC 
DIPLOMA OR SPORADIC TOP UP  

CURRENT PROGRAMS DESIGNED TO ALREADY 
HIGHLY EDUCATED PEOPLE AND AN ASSUMPTION 
OF A STANDARD MODEL

CONTINUOUS RE-SKILLING LEARNING FOUNDATIONS, 
LEVELS OF PROFICIENCY AND UPDATES

CONVENIENT AND EASY ACCESS TO CONTENT AND PLATFORM IN A 
PERSONALIZED WAY, BASED ON SHORT MODULAR CERTIFICATIONS

EXPLORE GROUP SOCIAL BONDING, EXPERIENTIAL METHODS 
AND ELEMENTS OF SURPRISE AND HUMAN EXPRESSION 

START WITH MICRO CERTIFICATION, INCREASED  CONFIDENCE, AND 
SUPPORT BETTER PLACEMENT, PURSUING NEW WAYS TO REWARD
NEW CAPABILITIES

COMBINING DIGITAL WITH HUMAN INTERACTION 
CREATING
A UNIQUE AND POWERFUL COMBINATION OF SKILLS

SEARCH FOR CREATIVE WAYS TO FINANCE LEARNING AND 
SHARING RISKS AND REWARDS BETWEEN THE STAKEHOLDERS

FRIENDLY OPEN MODEL, AND AN PERSONALIZED 
EXPERIENCE DESIGNED TO ATTRACT PEOPLE THAT NEEDED 
THE MOST  



D E E P  D I V E  B L E N D E D  C O N T E N T

H U M A N  &  S O C I A L  S K I L L S  

H I G H  E N E R G Y  &  E N G A G E M E N T  A C T I V I T I E S







LIFT 



LIFT 



ABILITY



GRAVITY 



ABOVE & BEYOND



THE CHALLENGE

DIGITAL ACADEMY PLATFORM

ON-LINE 
SYNCHRONOUS

ON-LINE 
COLLABORATIVE

SELF-PACED 
ASYNCHRONOUS

CLASSROOM 
WORKSHOPS



THE PLATFORM FOR THE NEEDS OF THE MODERN LEARNER

DIGITAL ACADEMY PLATFORM

ON-LINE 
SYNCHRONOUS

ON-LINE 
COLLABORATIVE

SELF-PACED 
ASYNCHRONOUS

CLASSROOM 
WORKSHOPS

DIGITAL 
ENGAGEMENT





MISSIONS WITH GAMIFICATION



MISSIONS WITH GAMIFICATION



MISSIONS WITH GAMIFICATION



MISSIONS WITH GAMIFICATION



MISSIONS WITH GAMIFICATION



MISSIONS WITH GAMIFICATION



MISSIONS WITH GAMIFICATION



HOW AND WHERE IT HAPPENS?



HOW AND WHERE IT HAPPENS?



HOW AND WHERE IT HAPPENS?



HOW AND WHERE IT HAPPENS?



3# CHALLENGES



PROBLEMS

GOVERNMENT

COMPANIES

LONG     TERM

“IT’S VERY IMPORTANT, BUT …..
ITS JUST TOO COMPLEX TO 

CHALLENGE THE SYSTEM AND 
RESULTS BEYOND MY TERM!"

“I KNOW I NEED TO LEARN NEW 
SKILLS, BUT ….. WHO ASSURES 
THAT I WILL HAVE AN BENEFIT 
FROM IT, AND WHY SHOULD I 
HAVE TO PAY FOR IT!”

“IT’S CRITICAL FOR MY 
COMPETIVENESS, BUT …..
ITS CHEAPER TO REPLACE THEM, 

AND WHY DOESN’T THE 
GOVERNMENT TAKE THE CHECK!”

FIXING THE BROKEN LINK!

PROFESSIONALSSHORT            TERM



LONG     
TERM

SHORT      TERM

PROFESSIONALS

SOLUTIONS ?

FIXING THE BROKEN LINK!



LONG     TERM

SHORT      TERM

SOLUTIONS ?

FIXING THE BROKEN LINK!

INDIVIDUAL TAX 
BREAKS? 

FINANCE ADDITIONAL 
EDUCATION?

SELECTIVE FUNDING?

REDUCE ATTRITION?

PAY RAISE?

SELECTED CERTIFIED 
ONLY POSITIONS?

PEER RECOGNITION?

SECONDARY CRYPTO 
CURRENCY?

COMPANY TAX 
BREAKS?

PERSONAL REDEEM 
MENU?

RE/UP SKILLING 
CERTIFICATION?

EMPLOYEE BENEFIT?

SOCIAL CURRENCY?

QUOTA FOR 
CERTIFIED JOBS?

NEW & BETTER JOB?

PROFESSIONALS



CONTINUOUS RE-SKILLING LEARNING FOUNDATIONS, 
LEVELS OF PROFICIENCY AND UPDATES FROM INDUSTRY2

CONVENIENT AND EASY ACCESS TO CONTENT 
AND PLATFORM IN A PERSONALIZED WAY, BASED 
ON SHORT MODULAR CERTIFICATIONS

4
EXPLORE GROUP SOCIAL BONDING, EXPERIENTIAL 
METHODS AND ELEMENTS OF SURPRISE AND HUMAN 
BEHAVIOR5

FROM MICRO CERTIFICATION, INCREASED SELF 
CONFIDENCE, AND SUPPORT FOR BETTER PLACEMENT, 
PURSUING NEW WAYS TO REWARD NEW CAPABILITIES

6

COMBINING DIGITAL AND HUMAN INTERACTION TO 
CREATE 
A UNIQUE AND POWERFUL COMBINATION OF SKILLS

3

OPEN MODEL, AND AN PERSONALIZED EXPERIENCE 
DESIGNED TO ATTRACT PEOPLE THAT NEEDED THE MOST  1

CREATIVE WAYS TO FINANCE LEARNING AND SHARING 
RISKS AND REWARDS BETWEEN THE STAKEHOLDERS7 CREATIVE INVESTMENT 

FOR RETURN 

FAST & RELEVANT GRATIFICATION

HUMAN NETWORK & 
ENERGIZING

BLENDED WITH LIVE 
INTERACTION

TECH & TOUCH

CERTIFIED CONTENT

FRIENDLY & OPEN



4# NEXT STEPS



TYPOLOGY

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•



1. MORE PILOTS FOR 
EXPERIMENTATION

2. DISCOVER NEW WAYS FOR 
SHORT TERM GRATIFICATION

3. INNOVATE WITH NEW 
FUNDING METHODS

setting the mission:



J O U R N E Y  C R E W

P R O J E C T  S U P P L I E R S



GET ON BOARD!


